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It has often been propositioned that ‘trade’ and not ‘aid’ is the catalyst that will plunge African countries from unending poverty to economic prosperity. There is no denying the fact that trade has brought benefits for African women particularly in generating a rise in employment opportunities, yet research into the impacts of trade policy on gender relations and equality paints a disturbing picture of many perspectives. Such research show that trade under similar terms has different impacts on women and men and often affects women more negatively than positively in their position as workers, consumers, producers, and care givers within the domestic sphere. It also shows that even among women trade affects urban dwellers differently from rural dwellers and younger women differently from older women.
The paper therefore challenges some of the myth claiming that trade liberalisation brings many benefits at very little cost, on the premise that trade liberalisation can bring benefits to a country, but it is also true that trade liberalisation imposes heavy burdens on                                                                                                                                                                                       women as workers in Export Processing Zones (EPZs) and in commercial agriculture. It discusses issues of gender and trade in Africa centering on employment, labour, privatization, salary gaps, and the impact of trade on productive and reproductive spheres. It analyses the effects of policy measures put in place by African governments to regulate trade and how they relate to gender roles and relationships.

It also focuses on the relationship of trade, on the one hand, with gender and poverty, on the other, within the context of the human development paradigm. Specifically, it examines the impact of trade liberalization on gender inequalities (primarily via employment, wages and the care economy) and the impact of gender inequality on trade performance. These interactions are discussed in light of main-stream literature on trade, growth and poverty reduction, which defines poverty in terms of income or consumption and largely ignores gender. Finally, the paper will look at the practical ways in which trade policies affect men and women differently and therefore affect gender equality. It will also address broad impacts on production, employment, income and unpaid work. It concludes with steps that could be taken to promote gender equitable trade relations in Africa.
Trade exists for many reasons. Most people concentrate on a small aspect of production due to specialization and division of labor while trading for other products. Trade exists between regions because different regions have a comparative advantage in the production of some tradable commodity, or because different regions' size allows for the benefits of mass production. As such, trade at market prices between locations (should) benefit both locations.
Dependency theory asserts that the wealth and prosperity of the "core" nations of Europe, North America and East Asia is dependent upon the poverty of the rest of the world, including Africa. Developed in the 1950s and 1960s to explain why development was failing in South America and Africa, dependency theory asserts that the West needs a source of cheap raw materials, labour, and markets in order to maintain its own wealth. Unlike classical Marxism, dependency theorists believe that the poor regions must break their trading ties with the developed world in order to progress. This theory however is open for much criticism and many economists have discredited it, for lacking evidence. In Africa most assumptions on the benefits of trade is based on gender- blind theories, which ignore the social relations that typify the implementation of trade policies. 

A less radical approach to foreign trade is the assumption that the protection of certain economic sectors in developed countries hampers their growth and this is not different with the case Africa. One of the most important of these sectors is the agricultural sector, as many developing countries produce cheaply large amounts of agricultural products, but nevertheless don't export these products much. This is caused by the farm subsidies and high import tariffs for agriculture of developed countries such as Japan, the European Union and the United States. Nevertheless during the last decades these subsidies and tariffs have been gradually reduced, though they are still relatively high.

International trade relies on unequal division of labour between women and men. It is characterised by implications for human development of a trading system that prioritises exports over food security and sustainability as women and the poor bear the brunt of trade liberalisation.  It also results in fundamental shifts in gender roles, relationships and inequality leading to the challenge of how policy makers and practitioners can promote gender equality and support women’s access to the benefits of trade?
It is evident that trade liberalisation has different outcomes for men and women. These differential impacts relate to many of the most fundamental aspects of livelihoods and well-being, including employment, income, food security and access to health services. The outcomes differ across countries and regions and are based on the type of economic area and specific sector, measures, timing and sequencing of trade policies. They also cut across different sectors and sub sectors of trade liberalisation: agriculture, services, clothing and textiles, and intellectual property.
Practically, the impacts of trade are felt by individual men and women as fluctuations in price (and hence availability of goods) and through changes in output (what people work to produce, how and under what conditions). The main argument of the proponents of free market policies, including some gender advocates, is that increased trade and investment liberalisation can improve a country’s economic growth, which in turn can increase women’s participation in the labour market. Consequently there have been increased employment opportunities in non-traditional agriculture such as cut flowers, and clothing and textiles, and the services sectors. 
Trade may bring new employment and business opportunities, but existing inequalities such as low skills and gendered division of labour means that any adverse effect of trade liberalization, including impacts on the labour market and working conditions are felt more by women than men.

The impacts of trade liberalisation may vary at different levels of the economy, and may differ between women and men. Yet the picture is often complex and contradictory. For example, African women have benefited from trade liberalisation by increasing their access to employment such as in the EPZs, but at the same time, African women have paid the price of adjustments in their roles in household management and traditional agriculture, which have been negatively impacted.

The inequality emanating from the differential impacts that trade has on women and men can be effectively addressed and government and other international players held accountable for existing commitments on women’s human rights conventions during trade negotiations. For example, the lack of mechanism to hold the current trade and international financial regimes that privilege capital vis-à-vis labour and the rights of investors take precedence over the human rights of the large majority of citizens, especially those in developing countries into account on women’s rights is evident. This is aggravated by the fact that these regimes did not exist at the time of the Forth World Conference on Women and the resultant Beijing Platform for Action (BPfA) did not specifically address concern around them and their implications on women’s lives.

 Import liberalisation means decreasing tariffs payable to national governments on goods coming into the country. This usually leads to drop in domestic revenue and consequently cuts in government spending. Such cuts disproportionately affect women, particularly cuts in social services such as health, provision of water, electricity and so forth. 

Going back to the example of consequences in fall of in prices of domestically produced goods due to the abundance of cheap imports, though women may benefit from lower prices of imported products, however as small scale producers they face stiff competition with cheap imported goods. This is exacerbated by the fact that government policies of export promotion intended to cushioning this effect may be detrimental for mall scale producer (mainly women) as these tend to prioritise cash crops, which are mainly produced by men. By extension this has a negative effect on food security, an area for which women are largely responsible.

If we look at the issues of gender participation and governance and ask who was included in decision-making processes around trade issues at the national, sub-regional and regional levels we discover that women play very small roles. There is a wide gap in integration of gender analysis or consultation with women. As long as African women must still negotiate family and work responsibilities, they tend to engage in more informal sector, or home- based work. Women’s equal participation in trading activities is further hampered by concerns such as difficulty in accessing capital, lack of relevant training and skills or limited contacts with national and international trade networks to put it very modestly. On this basis there is need to recognise that women’ participation in international trade must be on terms that allow them the same choices as men and in conditions where they are equally involved in decision- making, with the same opportunities for growth for their businesses and exports.  

The question to ask at this point is How far have African governments’ commitments to gender equality in trade policy been translated into practice? In recent years, it has been viewed that Foreign trade has assumed a prominent place in economic development strategies as a key to financing development in African countries, without adding further to their indebtedness. In addition, expectations have been raised that by creating jobs, transferring new technologies and building linkages with the rest of the economy, Foreign Direct Investment (FDI) will directly address the continents´ poverty challenge. Thus policy reforms aimed at improving the investment climate in African countries have increasingly been centred on attracting FDI without the desired results either in increasing FDI flows in productive sectors or in ensuring more rapid growth and poverty reduction. The continent at present accounts for just 2 to 3 per cent of global flows, down from a peak of 6 per cent in the mid-1970s. Even on a per capita basis, the gap between Africa and other developing regions widened significantly in the 1990s and remains very large. 

Africa´s particular combination of geographical, historical and structural features have traditionally attracted FDI into enclaves of export-oriented primary production with limited linkages to the rest of the economy. This situation has not changed much in recent years and has contributed to undermining a self-sustaining and dynamic investment process, in particular as the singular focus on attracting FDI through greater openness and downsizing of the state has drawn attention away from more fundamental determinants of FDI flows to Africa - namely market size and growth, resource endowments and infrastructure development.

In the extractive sectors, competition to attract investment has led to an incentive inflation prompting what some observers describe as "a race to the bottom" not only in the more static sense of forgone fiscal earnings, but also in terms of giving up policy options necessary to organize a more dynamic long-term growth path. The truth is that FDI carries costs as well as benefits for the host country and consequently proceeds from the need to take a more critical approach to evaluating the size, type, and impact of FDI in African countries. It calls for a rethinking of the one-sided emphasis on attracting FDI and its replacement with a more balanced and more strategic approach tailored to African socio-economic conditions and development challenges

In the face of inadequate resources to finance long-term development in Africa and with poverty reduction and the Millennium Development Goals (MDGs) looking increasingly difficult to achieve by 2015, attracting foreign direct investment (FDI) has assumed a prominent place in the strategies of economic renewal being advocated by policy makers at the national, regional and international levels. The experience of a small number of fast-growing East Asian Newly Industrialized Economies (NIEs), and recently China, has strengthened the belief that attracting FDI is key to bridging the resource gap of low-income countries and avoiding further build-up of debt while directly tackling the causes of poverty. Since the Asian crisis, while on the one hand a more cautionary note has been sounded about premature financial liberalization, on the other hand calls for an accelerated pace of opening up to FDI have intensified, on the assumption that this will bring not only more stable capital inflows but also greater technological know-how, higher-paying jobs, entrepreneurial and workplace skills, and new export opportunities.

This is not an altogether new direction in development policy thinking, particularly in the African context. Immediately following independence, policy makers across the region hoped that attracting FDI, often with the bait of high tariff protection and generous incentive packages, would provide the catalyst for a “late industrialization” drive. And following the debt crisis of the early 1980s, the architects of structural adjustment also saw increased FDI as key to sustained economic recovery, this time in conformity with “market fundamentals”. From this perspective, the pursuit of responsible macroeconomic policies combined with an accelerating pace of liberalization, deregulation and, above all, privatization were expected to attract FDI to Africa. Despite the efforts of African governments to comply with this policy advice, the record of the past two decades with respect to reducing poverty and attracting FDI has been disappointing at best. In response, a second generation of reforms, introduced in the late 1990s, has sought to address shortcomings in programme design and implementation.
Although there are signs of just a little advancement in Africa’s commitment to gender equality and gender mainstreaming, further steps needs to be taken. Specifically, gender issue must be put in the trade and development agenda in a more coherent form, and trade policies should complement gender equality and development policies as enshrined in the Convention o The Elimination of All Forms of Discrimination Against Women (CEDAW) and the Beijing Platform for Action (BPfA)

Every known society has a gender/sex system, although the components and workings of this system vary widely from society to society. It is a consequence of both socially enforced rules and values, and individual disposition, whether genetic, unconscious, or conscious. Women are less likely to be entrepreneurs than men and work in different sectors that are less important to economic growth and development. Women make up the majority of employees in marginal economic areas such as micro enterprises and the informal economy. These account for a large percentage of total economic activity in many poor African countries. Yet women’s roles as producers and consumers of goods and services and producers of employment are often invisible. This results in missing out on the support offered by official trade organisations and prevents them from gaining access to export assistance and networks. However, women’s entrepreneurship may, if nurtured, contribute significantly to economic growth.
One wonders why many women are involved in local entrepreneurship activities, yet very few are involved in the export sector. Given the number of enterprises headed women and their contribution to national economies, the capacity of women to contribute to national economies is not being maximised. More specifically, despite access to small and medium sized businesses, women entrepreneurs continue to demonstrate reluctance to expand into the export sector. Some of the barriers women face that may contribute to this lack of enterprise growth include: a lack of access to credit, markets, training and appropriate technology; a lack of institutional support aimed specifically at women entrepreneurs; socio- cultural beliefs that discriminate against women as business- owners. Policy- makers on the other hand face challenges in implementing gender – disaggregated data that would potentially contribute to the formulation of more tailored programmes and services for women entrepreneurs.
Present evidence suggests that, under certain conditions, export expansion can benefit certain groups of younger, more educated women. However, in general, the rights of women workers to fair terms of condition of employment need protection.

The most heavily protected sectors in many developing countries tend to be sectors that employ a high proportion of unskilled workers earning low wages. Accordingly, trade liberalisation may have a negative impact on unskilled workers in the short- and medium-run. If there is a puzzle, it is why most developing countries find it optimal to protect low-skill intensive sectors, when intuitively patterns of comparative advantage would suggest otherwise.
It is widely understood that women make the majority of workers in the EPZs where the labour and social concerns of women differ from those of men. Women workers in these factories are faced with issues of poor working conditions, and problems of managing both work and domestic responsibilities. Women are paid lower wages than men partly due to persistent assumptions about women’s income being secondary, rather than primary in the household. They also face instability of employment and lack of access to training, healthcare or social security provisions, notably childcare. They are frequently hired on short- term contracts- or with no contract at all- to work very long hours- with little or no job security and little consideration for occupational health. In order to compete and keep prices low, many of the increased costs and risks of doing business are increasingly borne by women, who are still expected to raise children and care for sick and elderly relatives, even when they are the ‘breadwinners’
Despite the existence of corporate codes of conduct and international conventions in place to protect workers, governments are under pressure from local and foreign investors and from the International Monetary Fund (IMF) and WTO, and World Bank loan conditions to maintain flexibility in the supply chain. This has meant that labour standards are not universally enforced, resulting in short term contracts with little or no benefits.

Studies have shown that work in industries has had a positive effect on women’s self-esteem and decision-making within the family. Paid employment can improve women’s autonomy as well as their economic and social status. It can also shift power relations between women and men, including at the household level, and can improve women’s well-being, negotiating power and overall status.

However, the picture is not as clear-cut as this might suggest. The structure of domestic labour markets and global production chains is highly gendered. Despite the advantages, in many contexts trade liberalisation is coupled with persistent occupational segregation by sex, both vertical and horizontal.
 The examples above are of industries that require large numbers of low-cost workers; these industries depend on pre-existing inequalities between men and women. Women not only supply a cheaper workforce, but are also supposedly more docile. And, because of the gendered division of labour, work with textiles, for example, fits in accordance with existing gender norms. Women therefore tend to have less skilled jobs than men; most of the time their wages are lower than men’s, and they often work in unhealthy and exploitative conditions characterised by incessant sexual harassment/ sexual blackmail.
Overall, there have been increasing flexibilisation and deregulation of labour markets and casualisation
 of work across the region as a result of global competitiveness and technological innovation. Trade liberalisation has in fact led to increased unemployment (UNIFEM 2004), as it leads to the contraction of some sub sectors and the expansion of others which may require different skills and/or fewer workers. Women tend to work in industries in which capital is more mobile. These industries are more sensitive to foreign competition and are most likely to contract at periods of economic downturn. Women are more affected by retrenchment than men, who are perceived as the breadwinners in society.

According to the World Bank, if the wage and employment differences between men and women were eliminated this could lead to a one-time increase of approximately 6 per cent of GDP and overall greater economic efficiency (World Bank 2001). Research has shown that intra-household dynamics are affected by who contributes resources and that women’s involvement in waged employment increases their control over how household budgets are spent. Moreover, resources controlled by women can have additional benefits, including increased efficiency in subsistence agriculture and a rise in allocations towards health and education. 
However, although there are significant gains in some areas, in others there is ample evidence that despite the fact that more women may be earning a wage external to the household, the gap between their wages and those of men (the gender wage gap) is far from being closed (UNCTAD 2004; UNIFEM 2004) – although this is still largely dependent on the type of employment. Industries that began by employing lots of low-cost women workers may begin to embrace new technologies, at which point women are laid off and more men are employed at higher wages due to the skills required. Yet women’s wages continue to remain lower than those of men while they lag behind in education and training opportunities. Even when the available data suggests a reduction in wage differences, this may be the result of a decline in men’s wages rather than an increase in women’s wages. The persistent gender wage gap undermines the long-term sustainability of women’s livelihoods.
At this point it is important to note the differentiated impact among women, due to differences based on age, class, race, geographical location or ethnicity. It is generally the poor and marginalised groups of women who are negatively affected by unemployment and the restructuring of labour markets. In reality, there are differentiated outcomes for women in their different roles and locations. For instance, in Ghana, women consumers in urban centres have benefited from the availability of cheaper foodstuffs because they are the net buyers of food. However, women farmers in rural areas, as the net producers of food, have been negatively affected by export-promotion policies that have mainly benefited men and large-scale farmers. They have also suffered, as have men farmers, from declining household incomes due to the increased competition with imports, reduced farm gate prices (price of goods as they are sold where they are produced) and declining commodity prices in international markets.

Market access and enterprise development have been touted as fundamental policies through which developing countries will be enabled to engage in international trade. However, in general, liberalisation under the WTO rules have not significantly increased women’s access to credit, nor has it provided more opportunities to use domestic savings for entrepreneurial activities. This is because structural gender inequalities in property rights and ownership mean that women have fewer assets that can serve as collateral. Rather than introducing policies to support women’s access to credit, profit-driven liberalisation policies have perpetuated the discrimination against poor women in the mainstream financial market by focusing on urban areas and the more profitable economic sectors. This excludes poor women who are concentrated in the informal sector and operate mostly in small and medium enterprises (SMEs). As a result, poor women and other disadvantaged groups have to rely on the informal financial sector composed of specialised moneylenders, pawnbrokers, savings and credit associations, and characterised by the lack of regulation and high interest rates for both their survival and economic activities.
An additional challenge is the fact that changes in investment regimes mean that foreign investors are not held to particular performance requirements by the governments of the countries in which they operate. They are therefore able to produce goods in-country at highly competitive prices, which can lead to the displacement of weaker economic actors – most of whom are women – from their segments of the domestic markets. This is likely to have adverse impacts on women-owned and other SMEs. Along similar lines, while competition policy focused on transparency and a ‘level playing field’ for all businesses may open up space for SMEs, it can likewise expose them to harsh competition from foreign suppliers in areas that were previously protected. For example, In Senegal, it was discovered that lowering of tariffs on foodstuffs had an adverse effect on a newly established tomato paste micro enterprise that collapsed as a result of cheap imports of tinned tomato puree/ paste flooding the market.

Some case studies suggest that regional trading arrangements are likely to offer opportunities that are the best suited to women – who are mostly small-scale producers and traders – because they do not necessarily need large export markets and may find neighbouring markets more familiar and easier to deal with. This is particularly relevant in the case of regions where many women have been historically involved in informal cross-border trade. Focusing on inter-regional/sub-regional markets is also a possible response to the overarching issue of global competitiveness that confronts many small exporters (UNCTAD 2004).

The policy reforms induced by trade liberalisation and the WTO regime have also resulted in a shrinking policy space that has altered the role of the state in profound ways. Some commentators argue that trade liberalisation has endangered the fiscal basis of the state as a result of tariff reductions combined with the tight constraints on budgets imposed by International Financial Institutions (IFIs). The most common policy response to these fiscal problems has been to increase domestic indirect taxation on goods and services, with a focus on value added tax (VAT). VAT can be particularly detrimental to women, both as consumers and in relation to their reproductive role, as it is often levied on goods for the household and labour-saving devices such as domestic appliances.

Fiscal austerity also has implications for spending on services such as health and education, which are essential for all, but particularly for women in their role as carers. It can also constrain the ability of governments to put in place social protection measures and safety nets to offset some of the negative impacts of liberalisation. These negative impacts are compounded by the undermining effects of international trade rules on national commitments to international conventions on human rights and gender equality. 
In practice, service liberalisation is the ultimate outcome of the privatisation agenda carried out through the International Monetary Fund (IMF) and World Bank programmes under structural adjustment and more recently through the Poverty Reduction and Growth Facility (PRGF) and Poverty Reduction Strategy Paper (PRSP) mechanisms. Although proponents of liberalisation argue that this will reduce the price of services, it does raise a number of issues such as universal access to essential services that pertain to basic needs and rights that states are obliged to provide for their citizens. Experience has shown that when the costs of essential services rise, women typically make up for the shortfall in household resources and caring responsibilities. A government’s ability to regulate the quality of such services is critical to ensuring that the rules are applied in a manner that does not impede the achievement of national development objectives, especially in the area of gender equality.
Trade liberalisation therefore has an impact on women’s unpaid labour. In addition to having to take on added caring responsibilities with the reduction in social spending, the pressure to produce for export drives people out of subsistence farming where caring responsibilities could often be incorporated into productive work or shared among family members. Moreover, although paid employment outside the home can be an advantage to women in many ways as mentioned above, the work needed to reproduce and care for the labour force often means a double or even triple work burden demonstrating that women working in such industries can suffer extreme stress over juggling their workloads.  Women's unpaid work within the household further increases during periods of economic downturn,. When household incomes fall and there is less money available to pay for labour-saving devices or for assistance in caring roles for children or the elderly, women move in to make up the shortfall. These are also the times when women are more likely to take on informal work to boost domestic finances.
The same way trade has an impact on unpaid work, unpaid work may also impact on trade outcomes. Women’s heavy burden of household responsibilities, as well as their weaker property rights to land and other resources, are likely to have contributed to the weak supply response of African agriculture to export opportunities in countries such as Burkina Faso, Tanzania and Zambia. Moreover, women’s participation in new opportunities created by trade is only possible when other female household members are available to take on household duties.

Agriculture plays a significant role in the lives of men and women in the global economy, but particularly so in developing countries, where it is still a significant part of total domestic output as well as a source of employment for a large proportion of the population. Agricultural policies, including those around trade of agricultural produce, have major implications for food security within the household and sustainable livelihoods.
Gender issues in agriculture cover a broad range of areas that are critical for the maintenance of families and communities in developing countries. Women tend to dominate in the agricultural sector in most developing countries. For example, in Uganda, the percentage of women working in the agriculture sector is very high; however, most female workers are unpaid family workers (women comprise 80 per cent of unpaid workers) or self-employed in the informal sector. In most African countries, men are responsible for production of cash crops and women mainly produce domestic staples; they also have a greater involvement in small-scale trade of domestic food items.

The reduction of import tariffs has led to the displacement of local farmers who are pushed out of domestic markets as a result of the dumping of cheap subsidised food imports from other countries. This downward pressure on prices means that in countries where farmers are not subsidised, it costs more to produce the crop than it is possible to sell it for. Moreover, the removal of state support to the agricultural sector – including extension services, subsidies for inputs and credit – has entailed further marginalisation of small and poor producers in terms of access to productive resources in countries such as Kenya. This has been among the major causes of food insecurity in the country, through increasing costs of production and reducing household incomes.These impacts have disproportionately affected women because of pre-existing gender inequalities in access to and control over productive resources and their roles as both producers and managers of food security in households.

Trade policies that promote cash crops and prioritise export-orientated growth work for the benefit of men who have overall responsibility in this area. Similarly, gender inequalities in access to and command of productive assets such as land and credit, or storage and transport facilities, tend to constrain women’s benefits from such policies. Moreover, women also lack access to technology and training. Although in Africa, 80 per cent of the work in agriculture and food production is done by women, they receive less than 10 per cent of the credit granted to small farmers. Women often work as unpaid workers on family plots and in cash-crop production controlled by husbands or other male family members. In such cases, they generally do not have control over the proceeds of their work.

Services are emerging as a major economic sector in many developing countries. They cover a vast range of activities including advertising, audio-visual services, banking and finance, communications, construction, data processing, education, environmental services, healthcare services, insurance, professional services, retail and wholesale trade, transportation and tourism. It is also part of the core infrastructure of a country (e.g. transportation, telecommunications, utilities and essential services such as water and energy and the internet). Because of its critical inputs to production in other sectors such as agriculture and manufacturing, it is intertwined in all other economic activities.
The developmental implications of trade liberalisation in services are of critical importance to developing countries, who currently export a minimum of 40 different services that represented approximately 28 per cent of world services exports in 2002 (UNCTAD 2004). Due to gender roles that give women responsibility for the domestic sphere, women tend to predominate in micro or small service firms – in particular, as service suppliers for domestic consumption. In many countries, growth in the services sector has generated paid employment in the so-called ’modern services’, such as information processing, that has primarily benefited women.  However, most women employed in the services sector (formal and informal) are concentrated in low-skilled and low-paid jobs, and experience more job insecurity than men. Of note is the gender-based hierarchy of occupations, and the considerable proportion of casual and precarious jobs.
In Africa, women are usually more involved in labour-intensive services that require proximity of providers and consumers (such as care, health, domestic and social services) than in professional services (such as accountancy, engineering and management).

The issue of domestic unemployment/ low wages compels Africans to look for employment abroad, thereby contributing to poverty reduction. For women in Least Developed Countries (LDCs), it provides the opportunity in the immediate term to move abroad for work in the absence of sufficient job opportunities in the domestic economy, especially in areas such as care services, which are accessible to women at all skill levels. (UNCTAD 2004). This in turn can contribute to the reduction of the gender wage gap if they return to work in their home country. However, some commentators argue that men benefit most from this experience because they are able to secure higher paid employment in destination countries. 
One major implication of this problem is the loss of trained womanpower and investments in the migrants’ education, resulting in shortages of skills and ‘brain drain’ that negatively affect the provision of services domestically, as has been the case in, for example, healthcare services in Ghana and Malawi. Other costs include the separation from families and the culture shock associated with the temporary movement for providing services. The experiences of such migrant workers are altogether another kettle of fish. In some cases, domestic workers face poor working conditions and risk exploitation by intermediaries due to their lack of bargaining power. In the absence of standardisation of employment contracts, special provisions for settling disputes between migrants and workers, and gender-sensitive orientation programmes for migrants.
Through their participation women make a significant contribution to remittances received by developing countries, not only because they are increasingly involved in temporary provision of services abroad, but also because they are more likely to save more and to remit a larger proportion of their earnings back to their home countries…’ Sending remittances home can be a source of empowerment for women and can challenge traditional gender relationships.

Recommendations
· There is a need for collection of gender aggregated data and detailed research into the impact of trade liberalisation on gender relations and women’s lives. 

· Trade review mechanisms and mainstream impact assessments can be used as entry points for gender analysis

· Capacity building is needed to help women participate in determining priorities for trade and employment policies 

· Development agencies and trade ministries need to ensure that market access programmes acknowledge the unequal power between women and men

· Strategic alliances must be forged between gender equality advocates, trade justice activists and development actors working on policies and programmes

· There is the need to focus on raising women’s skill levels to cope with the loss of domestic production and to adapt to new markets, as well as develop better tools to establish the gendered impacts of trade agreements
· Programmes should be developed that promote women’s access to resources (land and credit)

· Attention should be paid to provision of services such as child care, mobile health clinic, maternity protection, paid sick leave etc to enable women to participate in trade activities

· International institutions engaged in trade related functions should be more accountable for defending women’s rights

· Existing International agreements on women’s rights such as CEDAW and the BPfA should be upheld.

· Women should be provided with training as well as access to credit and finance and improving access to management, marketing and technological skills that will allow them to move beyond micro- credit schemes.

· Networks should be established for advocacy, training, information-sharing and awareness raising between women entrepreneurs, gender focused NGOs, government officials

· Employers should promote women’s advancement, not limit this to low-skilled, low- paid jobs

· Women workers should be empowered to defend their rights 

· Introduction of fair trade to ensure that women are paid a fair wage for their contribution to agricultural and production processes resulting in stability of income
· All institutions dealing with trade policies and governments need to be made accountable and transparent
· Policy-making should be made democratic and participatory 
In conclusion the paper has talked about gender-based inequalities impacting differently on trade policy outcomes, depending on the type of economy and sector, with the result that trade liberalization policies may not yield expected results and that gender analysis is essential to the formulation of trade policies that enhance rather than hinder gender equality and human development. It considers it imperative that in line with the recommendations of the Beijing Platform of Action, greater gender awareness should be reflected in design and formulation of trade policies and emphasis placed on gender mainstreaming and capacity building with regard to gender awareness in trade ministries particularly targeting officers responsible for poverty eradication and sustainable economic growth and development. 
The gender implications of all issues discussed above should be fully assessed and discussed within regional and multilateral trade negotiations. Gender awareness in trade policy formulation requires deeper and contextualized understandings of the interactions between gender inequalities, class-based inequalities and poverty, on the one hand, and trade policies and trade performance, on the other. County-specific studies of the gender-differentiated impacts of trade policies and on the ways in which gender relations and inequalities affect trade performance are needed. 
The African continent remains by and large marginalized in the world economy, with over half of the population living under US$1 a day per person.  If the major Millennium Development Goal of reducing poverty by half by the year 2015 is to be achieved in Africa, a major policy shift is required, both at the national and regional levels, to help boost growth and development in Africa. Policy changes are unlikely to occur unless there is a substantive democratization of policy-making at all levels. In particular, the voices of women and poor people, which are largely missing from trade policy negotiations, need to be heard and respected
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�	Horizontal segregation refers to the distribution of women and men across occupations. Vertical segregation refers to the distribution of men and women in the job hierarchy in terms of status and occupation.


3. subcontracting, casual and fixed-term employment.  ‘Casualisation’ refers to the generalised use of fixed-term contracts, and the consequent lack of job security.
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